#Reflact - the contemporary framework for
teaching and learning.
Reflact = reflect + act.

We understand learning and teaching
differently. We think anything can be googled,
youtubed, ChatGPTed. So, instead of telling
students what to learn, reflection is more
relevant than content. And... action!

Reflact is process-oriented, interdisciplinary
and based on circular learning. Online and
offline.

Reflact builds on the principles of systemic -
teaching. With the respect and focus on 2
resources of individuals, it contributes to the
sustainability of teaching institutions. .
[
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The next Systemic Reflacting Journey
with German speakers starts in April 2024.
Are you interested in an English

Systemic Reflacting Journey?

Let us know and we start asap.




Travel Expenses

Early Bird Discount

You choose your price.
Please contact us!

2.400 € - - - 3.000 € - - - 3.600 €
(plus VAT)

s Registration

&

more informationen
about #reflact on

www.reflact.institute



"Even in an online setting, we felt Astrid's and
Veronika's empathic nature. They introduced us to the
systemic way of thinking step by step. What a vivid,
lively way to teach! Compared to studying, you
permanently change the perspective between learner
and teacher, which quickly leads to a great sense of
community. Reflact.institute is definitely something |
recommend!"

"Today, | facilitated a dialogue and was able to
integrate a lot from Station 1: "bringing the topics into
contact" and "invite some smoothness"! In the next
contact with the team, we want to see how it feels to
dance together. The feedback was great, and we
managed to make real contact with most of the team."

"Overall, | was thrilled by the process-oriented attitude
and experiencing and learning in immediate action. This
experience differs significantly from my previous
learning situations. Also, the contact design and the
lively exchange causes a nice ,reflacting" with each
other."



Managers, HR, all those interested in learning and
teaching - and lateral entrants.

o Circular Reflacting in "Reflact-Hoops" and in
immediate action

« Lots of contact, interaction and exchange of
experiences.

o Self-reflection. Again and again.

How to start: You contact us and we go into a
prologue phase with you. You can then let the
information sink in and decide.

Are you in?



